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Case Study
We need and want to attract the very best teachers
available to us in the market, to provide the best
possible education for our students.
With a limited budget and spiralling recruitment costs
we were delighted to learn that the government have
launched the new free Teacher Vacancies Service, and
we are very supportive of this development.
As a school we have very few choices about publicising
our vacancies. We would normally go down the
traditional route of posting our jobs on the TES and
other websites, hoping to avoid the need to use
expensive recruitment agencies. I’m hoping the new
DFE website will reduce our reliance on these methods,
and reduce our costs.
I am always looking for new technologies and cost
effective alternatives to help our recruitment methods.
I recognise the power that social media can have but
don’t have the time, money or knowledge to make it
effective for us.
We want to encourage fresh ideas in everything that
we do to make learning cutting edge. To keep up with
change we need to be visible to as many teachers as
possible – this is where Talented Teachers comes in.

I signed up to the Talented Teacher Jobs approach as
they have a very creative solution which enables us to
get that visibility. They are able to post and manage our
job vacancy content across the DFE website, TTJ website
and multiple other job boards. A real advantage is the
way that they are able to create sponsored social media
campaigns that actively target the teachers we are
looking for and bring them to our application process.
This is a cost effective service and ensures that we are
seen by teachers whenever and wherever they look,
either on the internet or social media.
I am happy to recommend TTJ and work they do. The
whole process is easy and our jobs are posted across
multiple websites and social media. This is a key strategy
for recruitment in today’s schools.
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